Equality check template
	General
	Yes
	No
	Comment / action

	1. Does the aim of the setting fit in with an equal opportunities framework?


	
	
	

	2. Does the setting promote equality of opportunity and foster good community relations?

	
	
	

	3. Are there any aspects of the setting’s function, including what is provided or accessed, that could contribute to inequality? 


	
	
	

	4. Do the setting’s activities impact positively upon the lives of local children and adults, including members of particular communities and groups?


	
	
	

	Policies and strategy
	Yes
	No
	Comment / action

	1. Does the setting have an Equality Working Group?


	
	
	

	2. Does the setting have a statement (vision) on equality?


	
	
	

	3. Does the setting have an Equality Scheme or equality action plan?


	
	
	

	4. If yes, to the above, is the scheme and plan regularly reviewed and updated every three years?


	
	
	

	5. Does the setting have an up-to-date equal opportunities / equality and diversity policy? 


	
	
	

	6. Is equality and diversity embedded into other policies?


	
	
	

	7. Are policies annually updated?


	
	
	

	8. Is an assessment carried out on policies and procedures to check their impact on equality?


	
	
	

	Procedures
	Yes
	No
	Comment / action

	1. Does the setting have an Equality Named Co-ordinator (ENCO)? 


	
	
	

	2. Are there clear career progression routes for all staff members?


	
	
	

	3. Does the staff team reflect local diversity?

	
	
	

	4. Are individuals from under-represented groups evident on the management team?


	
	
	

	5. Are children’s views sought and used on matters relating to their care and education?
	
	
	

	6. Is data collected on diversity (ie for funding and inspection purposes) and used effectively to make changes in the setting?


	
	
	

	7. Does literature take into account the needs of families using English as an additional language and those with communication and literacy needs?


	
	
	

	8. Does the setting carry out regular disabled access audits on the setting?


	
	
	

	9. Are reasonable adjustments made to meet the needs of disabled users?


	
	
	

	10. Are all members of staff able to access equality and diversity training and do all staff and volunteers attend?


	
	
	

	11. Is the setting aware of the local government strategy on equality?


	
	
	

	12. Does the setting distribute an annual satisfaction questionnaire to parents?


	
	
	

	13. If yes, does the questionnaire include questions on equality?

	
	
	

	Products 
	Yes
	No
	Comment / action

	1. Are the products that are generated by the setting checked for equality and inclusiveness?
	
	
	


If you have answered:
Mainly yes: This indicates that your setting is functioning at a high standard and likely to have evidence of very good inclusive practice. An Equality Scheme will highlight this good practice.

Equally yes and no: This indicates that your setting is functioning at a good standard and likely to demonstrate some good inclusive practice. An Equality Scheme will help build on this practice.

Mainly no: This indicates that your setting is functioning at a lower standard of inclusive practice and would benefit from implementing an Equality Scheme to improve practice.
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